
 

 

 

2018-19 School Scorecard 

School: Patrick Marsh Middle School  Principal: Corey Shefchik  

Link to District Scorecard 

Link to Secondary TLE Scorecard 

Associated Results Policies: Mega Result SR-1,  SR-2 Academics (Literacy),  SR-2 Academics (Math),  SR-3 Student Personal Development, OE-10 Learning 

Environment/Discipline, OE-11 Instructional Program 

 

 Teaching, Learning and Equity Annual Goal:  

All students surpass their annual academic growth targets and graduate ready for success. 

District Objective: Increase the number of schools exceeding expectations on statewide school report cards 

Results Measures Q1  MY  Q3  EOY 

Literacy goal:  

In 2018-19, the number of students testing at or above proficiency 

according to STAR Reading will increase by 6% from 52% to 58% by 

the spring assessment window. 

6th grade = 46% 

7th grade = 58% 

 

Overall = 52% Fall 

6th grade = 51% 

7th grade = 61% 

 

Overall = 56% Winter 

n/a 6th grade =  53% 

7th grade = 56% 

 

Overall = 55% Spring 

Numeracy goal:  

In 2018-19, the number of students testing at or above proficiency 

according to STAR Math will increase by 6% from 59% to 65% by the 

spring assessment window. 

6th grade = 57% 

7th grade = 63% 

 

Overall = 59% Fall 

6th grade = 61% 

7th grade = 69.7% 

 

Overall = 65% Winter 

n/a 6th grade = 60% 

7th grade = 70% 

 

Overall = 65.5% Spring 

Equity/Gap Closing goals:  

In 2018-19, the number of Black students testing at or above 

proficiency according to STAR Reading will increase by 12% from 

28.5% to 40.5% by the spring assessment window.  

 

In 2018-19, we will reduce the percent of Black students out of 

school suspended by 10% (from 34% 24/71 in Spring 2018 to 24% in 

Spring 2019). 

 

 

 

STAR Overall =  28.5% Fall 

6th grade = 39.7% 

7th grade = 27.8% 

 

Overall = 34.5% Winter 

 

 

Overall = 52.6%  RED 

n/a 6th grade = 34% 

7th grade = 24.6% 

 

 Overall = 34.7% Spring 

 

 

Overall = 53.03% RED 

https://docs.google.com/document/d/1V4NQ0uwWQQB0rmRQb5ZhfX9_AneDce8LJsbUmw2duVM/edit
https://docs.google.com/document/d/1tZ7ur80tUrl-PU2Qj07qs2X8J0gP831GDTqxHFxAWpk/edit?usp=sharing
https://docs.google.com/document/d/17uKmvWk4dGZ7Tx3UQRJiZ4wr_9a5Ejejw5KweU2-dCE/edit
https://docs.google.com/document/d/18B1rBHvQ8SGuDcgL9_5lAhPFZhs0sit8UAzpYtou1XY/edit
https://docs.google.com/document/d/1zLcwZczBVjbhANk9joQaWrf993Jk-jisQM8ZkoFQeEk/edit
https://docs.google.com/document/d/1sPDEKajCCimzW-RvHbnTrJTNWb4hesJLJDr1VHhkGns/edit
https://docs.google.com/document/d/1CPBHEKsSA5PR13r-WiFOfcngSUImjfB4tW9GsaWT5wY/edit
https://docs.google.com/document/d/1CPBHEKsSA5PR13r-WiFOfcngSUImjfB4tW9GsaWT5wY/edit
https://docs.google.com/document/d/14K2uxSEYTFy0nnGLVo-BvjXe5QvrjmZFch6hL8Czv4E/edit
https://dpi.wi.gov/accountability/report-cards
https://docs.google.com/document/d/12dh04hCJNzK7yVheYE9HAR1hBmumu2REZpqKSjF26os/edit?usp=sharing
https://docs.google.com/document/d/12dh04hCJNzK7yVheYE9HAR1hBmumu2REZpqKSjF26os/edit?ts=5ce75685
https://docs.google.com/document/d/12dh04hCJNzK7yVheYE9HAR1hBmumu2REZpqKSjF26os/edit?usp=sharing
https://docs.google.com/document/d/12dh04hCJNzK7yVheYE9HAR1hBmumu2REZpqKSjF26os/edit?ts=5ce75685
https://docs.google.com/document/d/12dh04hCJNzK7yVheYE9HAR1hBmumu2REZpqKSjF26os/edit?usp=sharing
https://docs.google.com/document/d/12dh04hCJNzK7yVheYE9HAR1hBmumu2REZpqKSjF26os/edit?usp=sharing
https://docs.google.com/document/d/12dh04hCJNzK7yVheYE9HAR1hBmumu2REZpqKSjF26os/edit?ts=5ce75685
https://docs.google.com/document/d/12dh04hCJNzK7yVheYE9HAR1hBmumu2REZpqKSjF26os/edit


Student Engagement goal: In an effort to increase the overall mean 

on the Student Engagement Survey, we focus on the following three 

questions: 

1. The survey question, “I believe what I am learning in 

school will help me to be successful in life” will increase by 

the percent of students responding usually or always from 

71.2% to 76.2%. 

2. The survey question, “My culture and identity is valued at 

my school” will increase by the percent of students 

responding usually or always from 68.7% to 73.7%. 

3. The survey question, “I feel I belong at this school” will 

increase by the percent of students responding usually or 

always from 66.7% to 71.6%. 

 

Student 1st Qtr. Check-In 

 

1. 85.7% 

2. 100% 

3. 85.7% 

 

Student Mid-Year Check-In  

 

1. 91.6% 

2. 100% 

3. 100% 

 

 

 

 

 

 

 

3rd quarter check-in Student survey: 

1. 72.4% 

2. 73.8% 

3. 64.7% 

Parent Engagement/Community Engagement goal:  

1. Community Engagement: In order to assure the flow of 

information and strategic two-way communication, we will 

increase Community Engagement. 

2. Parent Engagement: In an effort to develop strong school 

to parent partnerships and ensure parents are accurate 

ambassadors, we will increase overall parent satisfaction 

(School Perceptions Survey) from 3.68 to 3.83 (4%). 

 

We will increase the percentage of parents/guardians answering 

“agree” or “strongly agree” from 70.9% in Spring 2018 to 75% or 

higher by Spring 2019 to the survey item, “I feel I belong as part of 

the school community.”  

  

 

 

 

 

 

 

 

 

Parent Mid-Year Check-In 

 71.6%  

agree/strongly agree 

 

Employee Engagement/Workforce Focus goal: 

1. Retention Goal: In our effort to create a district where the 

needs of all students are met, we will maintain a retention 

rate in the 2018-19 school year of 90% or higher. (National 

avg. 84%) 

2. Diversification of workforce: In an effort to create a 

workforce mirroring the demographics of our student 

population, we will increase the number of applicants who 

identify as ethnically diverse/people of color.  

 

PMMS Staff Engagement goal: We will have an increase in the 

percentage of staff answering “agree” or “strongly agree” from 31% 

in Spring 2018 to 34.72% or higher by Spring 2019 to the survey 

item, “All things considered, this District is a good place to work” on 

the School Perceptions Survey.  

  

 

 

 

 

 

 

 

 

Staff Mid-Year Check-In 

 

 

59.6% (31/52) 

agree/strongly agree 

n/a 66.7%  

agree/strongly agree 

 

 

 

 

https://docs.google.com/document/d/102pYHAh-8LFdPuy3b6lc4t7-hDsvsnAWYFsyv1uFeqs/edit?usp=sharing
https://docs.google.com/document/d/1a4tzw1c8BWCxtJnuPPHYy4hxKtud7p9GSCkQxh4HwLw/edit?usp=sharing
https://drive.google.com/file/d/1VnMm494rh4XlNKkSMMZ4f47-iDmLhqM7/view?usp=sharing
https://docs.google.com/document/d/1dZT8C7rXs7mL0rl7WfhJ8jfRwkdF-dqCiYM5fWZJ_ek/edit?usp=sharing


 

Literacy 

Literacy Goal: In 2018-19, the number of students testing at or above proficiency according to STAR Reading will increase by 6% from 52% to 58% by the spring assessment window. 

Strategic Initiatives Q1 Mid-Year Q3 EOY 

Workshop implementation 

● Literacy walkthrough will be completed by administration twice this year using the Reader situation report* Q1 & 

Q3 

● ELA teachers will self-assess twice per year using the Reader situation report to identify personal celebrations 

and a personal goal area. Q2 & Q4 

Qtr. 1 Qtr. 2 Qtr. 3  

Student-Centered Focused Strategies and Outcomes 

● Review student learning data at team PLCs  

● Building LLT meeting will use student learning data to determine appropriate intervention and support (data rules 

LLT) 

Oct. 9 & 10 Jan. 15 & 18  May 22 & 24 

  

https://drive.google.com/open?id=0BzRjpKzmLqjHQVZSZlBBZElpMkJYa2hpbGJmSWVBbi13UG93
https://drive.google.com/open?id=0BzRjpKzmLqjHQVZSZlBBZElpMkJYa2hpbGJmSWVBbi13UG93
https://docs.google.com/document/d/1pTGo1vnnIg7hReGoy_fwOND_PYFTHKyxCwCyu6fkQ-4/edit?usp=sharing
https://docs.google.com/document/d/1SYXmT6xZsDnB_6mVpevHLSI-fKhZqdB4a5lbAhkEL5A/edit?usp=sharing
https://docs.google.com/document/d/1b-r9sE20iRqDAj078zEWfryWCgWhPUVY_sfcrCvvO6o/edit?usp=sharing
https://docs.google.com/document/d/1Lw9Qe2TUUeTzE5-kqLN3jmwYFdjdzyWRBHeVvXNOe1c/edit?usp=sharing
https://docs.google.com/document/d/1Lw9Qe2TUUeTzE5-kqLN3jmwYFdjdzyWRBHeVvXNOe1c/edit?usp=sharing


 

Implement Math Scope and Sequence 

Math Goal: In 2018-19, the number of students testing at or above proficiency according to STAR Math will increase by 6% from 59% to 65% by the spring assessment window.  

Strategic Initiatives Q1 Mid-Year Q3 EOY 

Strategic Coaching via Carnegie Learning to assist in the continued implementation of revised scope and sequence grades 6-8* 

● Student engagement and feedback quick check measure quick check 

measure 

quick check 

measure 

quick check 

measure 

 

● Student assessment results for common assessments (grade, building, between building) 

○ Grade discussions during PLC time (ongoing) 

○ Building discussion held at quarterly Data Summits (ongoing - Quarterly) 

○ Cross building discussion held at Carnegie math training (ongoing - June 13 and August 21, 2018; 

November 26, 2018; and January 14 and March 25, 2019) 

    

Student-Centered Focus 

● Math PLC meetings will use student learning data-driven to determine flexible/strategy groups during Math block     

● Building LLT meeting will use student learning data (Data rules LLT) to determine appropriate intervention and 

support 

Oct. 9 & 10 Jan. 15 & 18   

● Math Intervention will push-in support for students flagged for intervention, using daily student learning to drive 

intervention support.  *Revised at data summit-will now support during each student’s resource class. 

Revised at Qtr.1 

data summit 

With the exception 

of additional 

time-carded 

interventionIst, 

unable to 

provide intensive  

intervention. 

  

   

https://docs.google.com/spreadsheets/d/1NXdp5c8qxJHBnh0HdGDp1B7e2sLxkFKc0zuDvvPJ7kY/edit?usp=sharing
https://drive.google.com/file/d/1du42HTBKE_i5JyiMT3CKW3K812NhO9I0/view?usp=sharing
https://drive.google.com/file/d/1du42HTBKE_i5JyiMT3CKW3K812NhO9I0/view?usp=sharing
https://drive.google.com/file/d/1du42HTBKE_i5JyiMT3CKW3K812NhO9I0/view?usp=sharing
https://drive.google.com/file/d/1du42HTBKE_i5JyiMT3CKW3K812NhO9I0/view?usp=sharing
https://drive.google.com/file/d/1du42HTBKE_i5JyiMT3CKW3K812NhO9I0/view?usp=sharing
https://drive.google.com/file/d/1du42HTBKE_i5JyiMT3CKW3K812NhO9I0/view?usp=sharing
https://docs.google.com/document/d/1Lw9Qe2TUUeTzE5-kqLN3jmwYFdjdzyWRBHeVvXNOe1c/edit?usp=sharing


 

Equity/Gap Closing 

Equity/Gap Closing Goal: 

● In 2018-19, the number of Black students testing at or above proficiency according to STAR Reading will increase by 12% from 28.5% to 40.5% by the spring assessment window.  

● In 2018-19, we will reduce the percent of Black students out of school suspended by 10% (from 34% 24/71 in Spring 2018 to 24% in Spring 2019). 

Strategic Initiatives Q1 Mid-Year 
 

Reading 
34.5%  

 
Suspension 

52.6% 

Q3 EOY 

Implement student-centered coaching cycles 

● Coaching cycle data and fidelity check data 

● Successful completion of action steps and benchmarks 

    

Facilitate and implement E-Teams 

● Members attend Beyond Diversity     

● Trauma informed school learning as a staff to better understand trauma informed practices August training Regular reminders  

via e-mail  

communication  

  

Refine equity based PLCs in partnership with AWSA 

● Use of an equity lens when discussing student data in Professional Learning Communities, disaggregated by 

race 

    

Building level administrator/Director “Data Summit” to analyze the effect of block scheduling on student achievement and engagement* 

● BLC/CCT brings qualitative feedback to the administrative team and ongoing open communication with staff 

regarding challenges and successes 

PMMS Universal 

Data Summit 1 

Scheduling Sub- 

Committee notes 

Scheduling Sub- 

Committee notes 

Scheduling Sub- 

Committee notes

 

  

https://docs.google.com/document/d/12dh04hCJNzK7yVheYE9HAR1hBmumu2REZpqKSjF26os/edit?usp=sharing
https://docs.google.com/document/d/12dh04hCJNzK7yVheYE9HAR1hBmumu2REZpqKSjF26os/edit?usp=sharing
https://docs.google.com/document/d/1-yo3eDiD1-SG5x_EkAqYSyPvkkXkszMHWVwhdRwhhE4/edit?usp=sharing
https://docs.google.com/presentation/d/15TNQDuPEhRr0hyKtR7eT0BXcSoZuOWLzI8GA61OIY4c/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1vn9cox2uIxOWFAuzC6kajYPvNHbvvuC01G7kdeepH_8/edit?usp=sharing
https://drive.google.com/file/d/1oxIu6Z_uwDM_DgSnH9SkGWbTkDMu-fM9/view?usp=sharing
https://docs.google.com/document/d/11EBF2I4RXHgyHP4MAVCwpe-TnYpQonFlWvDUSmB0rHk/edit
https://drive.google.com/file/d/19jasy3HZARniBdm_xVHm5THkVWojB9ga/view?usp=sharing
https://drive.google.com/file/d/19jasy3HZARniBdm_xVHm5THkVWojB9ga/view?usp=sharing
https://drive.google.com/file/d/19jasy3HZARniBdm_xVHm5THkVWojB9ga/view?usp=sharing
https://drive.google.com/file/d/19jasy3HZARniBdm_xVHm5THkVWojB9ga/view?usp=sharing
https://drive.google.com/file/d/19jasy3HZARniBdm_xVHm5THkVWojB9ga/view?usp=sharing
https://drive.google.com/file/d/19jasy3HZARniBdm_xVHm5THkVWojB9ga/view?usp=sharing


 

Student Engagement 

Student Engagement Goal: In an effort to increase the overall mean on the Student Engagement Survey at the building level, we will focus on the following three questions: 

● The survey question, “I believe what I am learning in school will help me to be successful in life” will increase by the percent of students responding usually or always from 71.2% to 76.2%. 

● The survey question, “My culture and identity is valued at my school” will increase by the percent of students responding usually or always from 68.7% to 73.7%. 

● The survey question, “I feel I belong at this school” will increase by the percent of students responding usually or always from 66.7% to 71.6%. 

Strategic Initiatives Q1 Mid-Year Q3 EOY 

Student Engagement Survey* 

● Student engagement data via surveys and quarterly student dipstick measures 

● Student Engagement Surveys given in Spring 2019 

    

AVID* 

● Complete needs assessment (Q1) 

● Develop site planning and leadership team and attend planning meetings (Q2 & Q3) 

● Engage staff in the recruitment and selection process (Q2 & Q3) 

● Develop professional development for staff and plan for 2019-20 schedule (Q3 & Q4) 

    

PBIS Reboot: Universal secondary teams and MV/TS teams engage in Universal PBIS foundations training in order to establish systems and structures to support ongoing conditions of the learning 

environment (OE-10)* 

● Communicate student behavior expectations and procedures to staff - New Year PD and Weekly Staff News Qtr 1 Data Review Weekly Staff 

Newsletter 

Weekly Staff 

Newsletter 

Weekly Staff 

Newsletter 

● Weekly Social Emotional Lessons (SEL) taught in house teams Review progress 

at CCT meetings 

Review progress at 

CCT meetings 

Review progress at 

CCT meetings 

Review progress 

at CCT meetings

● Use of our Building Leadership Team - Culture and Climate Team (CCT) meetings to problem solve, develop 

solutions, and track progress using TIPS model 

CCT Goals CCT Goals CCT Goals CCT Goals 

 

  

https://docs.google.com/spreadsheets/d/1NXdp5c8qxJHBnh0HdGDp1B7e2sLxkFKc0zuDvvPJ7kY/edit?usp=sharing
https://docs.google.com/presentation/d/1iNTl3hC5dZk5rxQUF2bSv6Lf3hk_pOzXEO5WlN8ktfI/edit?usp=sharing
https://docs.google.com/presentation/d/1-zXYpfK4UXl4d6_7qBccHYcFOGGLa2uzc-VBWfWyLZw/edit#slide=id.p
https://www.smore.com/ju2ym-pmms-week-of-january-20th-news
https://www.smore.com/ju2ym-pmms-week-of-january-20th-news
https://www.smore.com/ju2ym-pmms-week-of-january-20th-news
https://www.smore.com/ju2ym-pmms-week-of-january-20th-news
https://www.smore.com/ju2ym-pmms-week-of-january-20th-news
https://www.smore.com/ju2ym-pmms-week-of-january-20th-news
https://docs.google.com/document/d/1Hj_X_Dz2CkbtigVGCbwyAzk-j8uZ_kZh-5px2Gv5VaU/edit?usp=sharing


 

Workforce Strategy 

Workforce Strategic Goal: 

● In our effort to create a district where the needs of all students are met, we will maintain a retention rate in the 2018-19 school year of 90% or higher. (National avg. 84%) 

○ In an effort to create an asset-based school district where staff feel engaged in our work as a school district, we will have an increase in the percentage of staff answering “agree” or 

“strongly agree” from 65.5% in Spring 2018 to 71% or higher by Spring 2019 to the survey item, “All things considered, this District is a good place to work” on the School Perceptions 

Survey. 

Strategic Initiatives School Leadership teams will set specific school goals based on the following question in order to 

support our larger goal supporting retention of staff and staff engagement: “How will our school include, and act on, all 

perspectives into improving staff responses to, “All things considered, this District is a good place to work” that is 

in our control?”  

Q1 Mid-Year 
 

Q3 EOY 

Staff engagement goal: We will have an increase in the percentage of staff answering “agree” or “strongly agree” from 31% in Spring 2018 to 34.72% or higher by Spring 2019 to the survey item, “All things 

considered, this District is a good place to work” on the School Perceptions Survey.  

● Administration will be transparent and define how decisions will be made and who will be making the decisions  E-mails, weekly 

Newsletters, CCT 

Team meeting,  

Faculty meetings,  

Team meetings,  

1-1 discussions 

E-mails, weekly 

Newsletters, CCT 

Team meeting,  

Faculty meetings,  

Team meetings,  

1-1 discussions 

Scheduling and 

room change 

decisions 

● Administration will have designated calendar time to visit classrooms  Google Calendar 

Invites 

 

Google Calendar 

Invites 

 

Google Calendar 

Invites 

 

Distributed Leadership and Collective Efficacy Qtr. 1 Scheduling Quick Check 

● All staff will develop a set of working agreements that will be used and reviewed for all building level meetings Recipe (also, 

House based  

Norms attached  

to data collection 

sheets) 

Example of  

House Norms 

Example of  

House Norms 

 

● Staff meetings will be structured to include PD tied to building needs and goals  Example of  

Faculty meeting  

AVID 

Example of Jan 

Faculty meeting 

Example of Jan 

Faculty meeting 

 

● Staff meetings will be structured to include teacher-led sharing to build a sense of community Example of Nov  

Faculty meeting 

Example of Jan 

Faculty meeting 

Example of Jan 

Faculty meeting 

 

● Our Building Leadership Team - Culture and Climate Team (CCT) has a defined purpose and structure to monitor 

our goals and problem solve areas of growth 

 CCT ongoing  

notes 

CCT ongoing  

notes 

End of year 

CCT eval 

https://docs.google.com/spreadsheets/d/1uJ4_ZTpuCEotxMLMywgsFA2mcxMo4vvzKuNn7F8Fx3k/edit?usp=sharing
https://docs.google.com/document/d/1zqVidh8sCBoYa5WaJRBulqzGkBsevYEitDaHXkQgOc4/edit
https://drive.google.com/file/d/1eQCbrFTsFxvxp3-m81IRpx-jZQKGEkqN/view?usp=sharing
https://drive.google.com/file/d/1eQCbrFTsFxvxp3-m81IRpx-jZQKGEkqN/view?usp=sharing
https://drive.google.com/file/d/1eQCbrFTsFxvxp3-m81IRpx-jZQKGEkqN/view?usp=sharing
https://drive.google.com/file/d/1eQCbrFTsFxvxp3-m81IRpx-jZQKGEkqN/view?usp=sharing
https://drive.google.com/file/d/1EIe392GvFDoJ2pW9SkwVlq2ER_falgsK/view?usp=sharing
https://docs.google.com/presentation/d/1XEfZgd9bFy8BPCdqS1KJC0Ot_Am4LHd0zfKf610hJCQ/edit#slide=id.p4
https://docs.google.com/presentation/d/1XEfZgd9bFy8BPCdqS1KJC0Ot_Am4LHd0zfKf610hJCQ/edit#slide=id.p4
https://docs.google.com/presentation/d/1sz339Pza2tB3kPl-a9B7hgEV4h1Na6ipHgljRwnj8pQ/edit#slide=id.p4
https://drive.google.com/file/d/1uoFFwK15Uh-82OrSK8EhB38z7IXDpWQi/view?usp=sharing
https://docs.google.com/presentation/d/1sz339Pza2tB3kPl-a9B7hgEV4h1Na6ipHgljRwnj8pQ/edit#slide=id.p4
https://drive.google.com/file/d/1uoFFwK15Uh-82OrSK8EhB38z7IXDpWQi/view?usp=sharing
https://docs.google.com/presentation/d/1p-A9DEsXutNCBH2th0MCn_rCvlXHETRwfo06HcGUD5w/edit#slide=id.p4
https://drive.google.com/file/d/1Oyrvd9qbfn2TMZ8SpPbrvVgMP_xGmKVT/view?usp=sharing
https://docs.google.com/presentation/d/1sz339Pza2tB3kPl-a9B7hgEV4h1Na6ipHgljRwnj8pQ/edit#slide=id.p4
https://drive.google.com/file/d/1uoFFwK15Uh-82OrSK8EhB38z7IXDpWQi/view?usp=sharing
https://docs.google.com/presentation/d/1sz339Pza2tB3kPl-a9B7hgEV4h1Na6ipHgljRwnj8pQ/edit#slide=id.p4
https://drive.google.com/file/d/1uoFFwK15Uh-82OrSK8EhB38z7IXDpWQi/view?usp=sharing
https://docs.google.com/document/d/1vB3sqx7JAaTCSqKYOT5OnSxNItgWDCFh7sITRywNPGM/edit
https://drive.google.com/file/d/1W3hpTBKDBQK_zN6StjpM4l0cVtfGKB6a/view?usp=sharing
https://docs.google.com/document/d/1vB3sqx7JAaTCSqKYOT5OnSxNItgWDCFh7sITRywNPGM/edit
https://drive.google.com/file/d/1W3hpTBKDBQK_zN6StjpM4l0cVtfGKB6a/view?usp=sharing


 

Community Engagement 

Community Engagement Goal: Overall District Satisfaction at PMMS: 73.3% to 76.2% 

● We will increase the percentage of parents/guardians answering “agree” or “strongly agree” from 70.9% in Spring 2018 to 75% or higher by Spring 2019 to the survey item, “I feel I belong as 

part of the school community.”   

Strategic Initiatives Q1 Mid-Year 
 

Q3 EOY 

Parent Engagement Goals  

● School-wide strategy for engaging parents: We will have four school-wide family events 

○ Music at the Marsh, Math Night at Sunshine Place, Movin’ at the Marsh, Mingle in the Marsh 

Music at the  

Marsh 

Movin’ at the 

Marsh 

Mingle at the 

Marsh - April 

 

● Positive teacher-based/parent interactions to support learning monthly House Newsletter sent to families and daily 

homework communication 

Sample Classwork 
 Link 

Daily work link  

on Website 

 

Ex. House  

Newsletter 

  

● Establish Site Councils of Diverse Parents  Dec. 12 Jan. 30 Mingle at the  

Marsh 

 

● PBIS Committee Parent Liaison - provide voice and feedback  CCT and SCO CCT and SCO CCT and SCO  

 

 

 

https://docs.google.com/document/d/12D_A_5jaP0OPOk7yZf8VHoCtLmLecZDDTLdkdIgqVsg/edit
https://docs.google.com/document/d/1cr9hJZuZ2WO9Qlzii7s101My06q4E4KR_fbfMPBQ0Fc/edit
https://docs.google.com/document/d/1cr9hJZuZ2WO9Qlzii7s101My06q4E4KR_fbfMPBQ0Fc/edit
https://docs.google.com/document/d/1z8ewPCT_Thqcg7Wg5UI40sd9gTTdnKQkjbIp9SpfDJQ/edit
https://docs.google.com/document/d/1z8ewPCT_Thqcg7Wg5UI40sd9gTTdnKQkjbIp9SpfDJQ/edit
https://docs.google.com/document/d/1Eb4O5d5XYZZ2EFBI06NK-YKIyBnYejMHun3Nc1hzD7Y/edit
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